Role Title:  Youth & Families Worker
Hours per week: 21 Hours (incl evening and half of Sunday)
Salary: £12-14k 
Reporting to: Hannah Adams (Rector)
Application Deadline: 27th June 
Interview Date: 4th July (TBC)

Role Description
To support and encourage young people in their faith and to grow in relationship with Jesus.

This is a key leadership role in the life of the church. We’re passionate about the children and young people in our community. We’re looking for this role to build on what we have started in creating a space, where they feel welcomed, valued and loved as part our church family. 

On average we can get up to 25 children and youth on a Sunday. The Rector leads Act of Worship with our link Church of England Primary School (Chevening St. Botolph’s Primary) – Our Youth & Families Worker would have a strong start by building on this existing relationship as well as other links with Secondary Schools, such as Trinity. We run a once a month Play Café and are working on setting up a midweek Youth drop in. We have many various events catered for those in Primary and Secondary School across the year. 

We need someone with a passion for young people and a drive to help us step into the vision we have for the young people and families in our church and wider community. We believe God is calling us to see our children and young people discover Jesus for themselves and their God given identity and to provide a space in our village community where the young people know they belong. If that speaks of your heart and passion too, we can’t wait to meet you.

Vision and Mission of the church
Our vision is to be a beacon of hope. Bringing God’s transformational love to our whole lives and whole community. 

Our mission is to be a worshipping community where everyone feels like they belong – whatever age or stage of faith. Where we grow in the knowledge and love of God, inspiring a desire to serve others in our church and community.

Key responsibilities:
Church focus:
· Lead our growing Sunday morning club for our primary aged school children.
· Strategically plan and develop ways in which we can provide for our younger and older youth.
· Support and grow a small but dedicated team of volunteers

School focus:
· Engage and build relationship with Chevening Primary School
· Develop relationships with secondary schools in the area
Community focus:
· Pioneer ways to reach out to the young people in our community who do not attend church
· Organise and lead a youth group 
· Be a champion for young people in the area

We’re looking for you to be…
A committed Christian with a living faith
Passionate about helping children and youth to grow in faith and in their God given identity
Enthusiastic about leading Acts of Worship at the local primary school 
Capable of speaking to groups of all ages
Approachable and willing to listen 
Up for some fun!

Essential skills and attributes
Experience working with those 11-18 years (paid or voluntary) 
Good interpersonal skills – particularly with children and youth
Strong communicator - verbal and written
Collaborative and a team worker 
Organised and good at time management
Ability to lead and work with volunteers
Confident computer skills
An occupational requirement exists for the post holder to be a practising Christian in accordance with the Equality Act 2010’
This post is subject to an enhanced DBS disclosure 

Desired skills
Leadership experience (paid or voluntary)
Experience working with children and youth outside church setting and/or in schools
Understanding of contemporary youth culture and faith
Experience developing and applying safeguarding policies
Qualifications in a relevant subject area: social work, education, youth work, mental health

Characteristics
Creative and adaptable
Proactive
Strategic
Positive

Further details…
We have funding to support a part time 3-year role with an annual salary of £12-14k (depending on experience). The role will require 21 hours to be worked flexibly including Sundays and an evening a week. Flexible approach to the working week, understanding that evening and weekend work will be required regularly
